


You may notice more federal officers around the city.  They may walk by 
your workplace or step inside the building.  Most of the time they will 
not speak to workers.  Your job and your agreement as a contractor do 
not change.  Your safety and peace of mind are important.

 What To Expect 

You DO NOT work for the business in the same way employees 
do.
You CANNOT be asked to answer questions about your 
immigration status.
You CANNOT be forced to share private information.
You CANNOT be required to let officers follow you into areas that 
are not open to the public.
You CAN decline to answer questions calmly and respectfully.

Your Rights As A 1099 Worker
Stay calm.
You are NOT obligated to explain who you are contracted with or 
why you are in the building.
You can simply say:

“I’m a contractor. I can get the manager if you need someone.”

Then step away and let the business handle the interaction.

If Officers Speak To You

They CAN walk into areas open to the public.
They CANNOT walk into employee-only or contractor-only areas 
without permission or a judge’s warrant.
They CANNOT force you to show any documents.
They CANNOT require you to provide names of coworkers or 
other contractors.

What Officers Can And Cannot Do

To Report Suspected ICE Activity Call:

504-221-1499

You DO NOT need to identify yourself beyond giving your first 
name, if you choose.
You DO NOT need to explain who hired you.
You DO NOT need to provide schedules or details about other 
workers.
You DO NOT need to show pay stubs, contractor agreements, or 
ID unless you personally choose to.
You DO NOT need to stay in the conversation.

What You Do NOT Need To Do

If you ever feel unsure, step away from the situation.
Walk to a back room or calm space and notify the manager or the 
person who hired you for the shift.
You are allowed to remove yourself from any interaction that feels 
uncomfortable.
You will not be in trouble for choosing to step away.

Staying Comfortable And Confident
Here is the only sentence you need:

“I’m a 1099 contractor. I can get the manager for you.”

That is enough.

A Simple Phrase To Use Anytime
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If this situation makes you nervous or overwhelmed, reach out to 
the manager, the shift lead, or someone you trust.
You are not expected to handle any enforcement situation alone.
Your presence in the building is legitimate, and you deserve to 
feel safe and steady at work.

Your Well-Being Comes First
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SEDNDcoalition@PM.me



B U S I N E S S 
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SWEEP
A Calm Guide For Owners, Managers, And Staff

You may see a larger number of federal agents walking or driving 
through the city.  Some will be in uniform and some will not.  They may 
be present near restaurants, hotels, bars, and shops at different times of 
the day and night.  Staff should know what to do and how to respond 
calmly.

 What To Expect During The Next Two Months

They CAN enter a business with a signed warrant from a judge.
They CANNOT enter private employee areas without a warrant.
They CANNOT go through back offices or storage rooms without 
permission or a warrant.
They CAN stand outside and observe.
They CAN ask questions, but you and your staff are NOT required 
to provide private information about employees or customers.

What Agents Can And Cannot Do
Stay calm and polite.
Ask to see a warrant if they attempt to enter any area that is not 
fully open to the public. Look for a judge’s signature, and the name 
of your business. If there is no warrant, you can say:
“Please wait here. I need to speak to my manager.”
Notify a manager or owner immediately.
Document the time, number of agents, and what they asked for.

How To Respond If Agents Come Inside

Make sure you know where your business license, occupancy 
permit, and basic documentation are kept.
Have a clear plan for who speaks to law enforcement.
Keep one calm and confident point of contact so staff knows who 
to call.
Create a short script for staff so they do not panic or overshare.
Let your employees know that they are not required to show 
immigration documents to employers or strangers.
Prepare for the possibility that some staff may call out, arrive late, 
or feel afraid to travel at night.

What Owners & Managers Should Prepare For

To Report Suspected ICE Activity Call:

504-221-1499

More marked and unmarked vehicles.
Agents walking around during daytime and night hours.
Officers observing crowds from corners or intersections.
Short visits to high traffic businesses, usually to check activity or ask 
questions.
A few businesses may be approached early in the morning or late 
at night.
Most interactions will be brief and focused.

What You May See In The City

Post a small sign inside that says law enforcement must show a 
judge’s warrant before entering employee areas.
Keep all employee areas clearly marked private.
Remind staff that they can step away from the counter if they feel 
uncomfortable.
Avoid interrupting customers or creating panic.
If agents ask for someone by name, get a manager.
If agents ask about employees, you can say:
“I cannot discuss employee information. You will need to speak 
with the owner or manager.”

How To Protect Your Staff And Customers DO NOT argue.
DO NOT block an officer trying to enter a public space.
DO NOT volunteer employee schedules or immigration details.
DO NOT call out names or try to identify people.
DO NOT allow anyone to enter an employee-only area without a 
warrant or the owner’s permission.

What To Avoid

Some night shifts may run short staffed.
Some workers may feel nervous coming in.
There may be fewer immigrant families visiting at night.
Tourists may ask questions, so a calm explanation helps.
Expect the city to feel slightly more tense during the first few 
weeks of the sweep.
Most businesses will continue operating normally after adjusting.

What To Expect Financially And Operationally
Here is an easy phrase to use if law enforcement approaches you:

“I can help you. I need to get my manager. Please wait here.”

This keeps you safe.
This prevents confusion.
And it protects the business.

A Simple Script For Staff
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They must deliver an Notice of Inspection (NOI).
You have a minimum of 72 hours to provide documents.
You are NOT required to hand over anything “on the spo.t” 

If ICE Is Conducting An I-9 Audit



You may notice more federal officers in the city over the next few 
weeks.  They may walk around, pass through businesses, or sit in 
parked vehicles.  Most of the time, they will not interact with staff.  Your 
job does not change.  Your safety is important and you will not be asked 
to do anything unusual.

 What To Expect 

Stay relaxed.
You are not responsible for speaking to them.
If they ask you something, you can simply say:
“I can get my manager for you.”
Then step away and let your manager handle the conversation.

What To Do If Officers Enter The Business
They CAN walk into the parts of the business that are open to 
everyone.
They CANNOT enter employee areas, back rooms, or storage 
unless the owner or manager says it is OK or they show a judge’s 
warrant.
They CANNOT force you to answer personal questions.
They CANNOT ask you for immigration papers.

What Officers Can And Cannot Do

You DO NOT need to answer questions about coworkers.
You DO NOT need to explain who works here or who is on the 
schedule.
You DO NOT need to show any identification unless your 
manager tells you otherwise.
You DO NOT need to let anyone follow you into employee areas.

What You Do NOT Need To Do

To Report Suspected ICE Activity Call:

504-221-1499

If you ever feel unsure, call your manager.
If officers enter the building, stay calm and continue working 
unless your manager asks you to step aside.
You can always move to a safe or private spot in the building if you 
need a moment.
You will not get in trouble for asking for your manager or taking a 
moment to gather yourself.

How To Stay Comfortable And Confident

If an officer speaks to you, the only thing you need to say is:

“I can get my manager. One moment please.”

That is enough.
No other information is needed.

A Simple Phrase To Remember
If you feel nervous, overwhelmed, or unsure at any point, please 
talk to management.
We want you to feel supported, safe, and steady at work.
You are not expected to handle anything on your own.
Your comfort and peace of mind come first.

Your Well-Being Matters

A Calm Guide For Employees
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ICE & CBP
BORDER PATROL



IS NOT không được 
WELCOME  chào đón

HERE ở đây 
WE KNOW OUR RIGHTS

Chúng tôi nắ́ m rõ các quyề̀ n hợp pháp của mình

 
 

ICE does not have the authority to stop, question, or
arrest anyone at will – even in a public business 
No one can enter a private area of this business

without permission or a judicial warrant 
Every judicial warrant must be signed by a judge and

say “U.S DistrictCourt” or a StateCourt at the top.
We will not do more than is legally required by an

administrative warrant: 

Administrative warrants (forms I-200 or I-205)
are not from a court

Administrative warrants do NOT give agents the
right to enter private areas without our

permission 

We do NOT have to say if an employee is working on
that day or not

We do NOT have to take the ice agents to the
employee named on the warrant-even if he or she is

at work at the time
We will video or record any actions ICE agents take at

this workplace. 

ICE không có quyề̀ n tùy tiện chặn đường, thẩm vấ́ n hoc bắ́ t
giữ bấ́ t kỳ ai – ngay cả khi ở nơi công cộng

Không cá nhân hay tổ chức nào được tự ý vào hoặc khám
xét nơi ở hay cơ sở của Quý vị mà không có sự cho phép

của Quý vị
Bấ́ t kỳ lệnh của tòa án hợp lệ phải có rõ tiêu đề̀  “Tòa Án

Quận Hoa Kỳ” hoặc Tòa Án Tiểu Bang. 
Chúng ta sẽ̃  không thực hiện bấ́ t kỳ yêu cầ̀ u hay hành động

nào vượt quá những gì pháp luật yêu cầ̀ u theo một lệnh
hành chính: 

Lệnh hành chính (mẫ̃ u đơn I-200 hoặc I-205) không phải

lệnh do tòa án ban hành
Lệnh hành chính KHÔNG cho phép cán bộ ICE vào nơi

cư trú nế́ u không có sự đồ̀ ng ý của của Quý vị 
Chúng ta KHÔNG giải thích hay cung cấ́ p bấ́ t kỳ thông tin

nào kể cả việc nhân viên có đang làm việc ngày hôm đó hay
không

Chúng ta KHÔNG đưa nhân viên ICE đế́ n gặp người có tên
trên giấ́ y lệnh của họ – cho dù nhân viên đó có đang làm

việc hay không 

ICE & CBP
BORDER PATROL



Know Your Rights
as a Small Business
IF ICE ENTERS YOUR BUSINESS

Remain calm and tell your employees to remain calm. Do not
run.

You and employees have the right to remain silent and refuse
to answer questions or sign documents. You and employees
do NOT have to voluntarily reveal anyone’s immigration status
or show identification.

You may ask to see a search warrant. ICE can enter public
areas of your business, but they generally MUST have a valid
search warrant, or your permission, to search private areas of
your business.

Read the warrant. It MUST be signed by a judge, name your
business, and specify the area searched.

           
If ICE agents enter private areas without a valid search
warrant, you may ask for their names and badge numbers
and write them down.

A deportation warrant is DIFFERENT from a search warrant and
does NOT allow ICE agents to make you take them to employees or
enter private areas without permission.
You can refuse ICE entry into private areas without a search
warrant.
ICE may try to lure you and employees out of private areas. Unless
being detained, ICE cannot make anyone move or stay.

LEGAL DISCLAIMER: This document is for general informational purposes only. Its
contents are not legal advice. If you are in need of legal advice, please contact
an attorney.
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